SYSTEMIEC

information technology services

Benefits Reference for Salaried Employees

SECTION 125-CAFETERIA PLAN - This plan allows the employee to pay for quatifissurance
premiums on a "PRE-TAX" basis. Employees are leliigafter 30 days of service and must wait unsl ikt
of the next month. (i.e. start on 8/14, they wit be effective for insurance until 10/1)

1. HEALTH INSURANCE: (rates effective 7/1/09)
BlueCross BlueShield PPO Network
» $20.00 co-payment on general office and Prevertve visits
e $40.00 co-payment on specialist office visits (itthg OB-GYN visits).
« $1,000 deductible/single, $2,000 Family
» 80/20 coverage for in network, 60/40 coverage fdraf network
* Out of pocket maximums: $1,500/single $3,000/fgmil
*  $10 for generic/$30 for preferred/$50 non-prefeipegscriptions

Monthly premiums are as follows:
Employee $35.00 Employee + Children $150.00
Employee + Spouse $150.00 Family $220.00

2. DENTAL INSURANCE: Eastern Life & Health I nsurance Company

The premium for single coverage is $22.00 per manthfamily (includes Employee+) coverage is $5@€0
month. Dental coverage includes 100% coverageeveptive care with no deductible. Basic caraulgect
to a $50.00 annual deductible. Employees aretrese any dentist of their choice.

Vision Discount Program (Available to Dental Plan Participants)
Vision Access program provides discounts on examsegewear through a VSP Network doctor.
This is not insurance. Members must pay the editseounted charge directly to the provider.

Flexible Spending Accounts (M edical Reimbur sement & Dependent Reimbur sement)

The Flexible Spending Account (FSA) is an emploggaled account used to pay the cost of medicalresqme
not reimbursed by the health plan and dependeateqrenses. The maximum contribution to the Medical
Reimbursement account is $1,500.00 per year. Maxifiau Dependent Care is $5,000.00 per year.

3. Group Lifelnsurance-(Company Paid):
Full-time, salaried employees who have satisfiedntiedical insurance waiting period of thirty (30)stxty
(60) days may receive Group Term Life Insuranceithaqual to $50,000.00.

4. LTD-(Company Paid):

Full-time, salaried employees, who have satisfiedredical insurance waiting period of thirty (8®kixty
(60) days and have been previously disabled fad®@ecutive days, will qualify for our Long-Term
Disability (non-occupational) insurance benefitdis policy pays up to sixty percent (60%) of an
individual’'s monthly base salary.

5. STD-(Company Paid):

Full-time, salaried employees, who have satisfiedmhedical insurance waiting period of thirty (8@)sixty
(60) days and have been previously disabled famsecutive days, will qualify for our Short-TermsBbility
(non-occupational) insurance benefits. This paotiays sixty percent (60%) of the weekly base sadégn
individual up to a maximum of $700.00 per week.isTdoverage includes maternity leave.
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6. SUPPLEMENTAL TERM LIFE: (Post-Tax)
This coverage may be purchased in increments gD®00 The first $50,000 of coverage is guaraniesuae.
Additional coverage may be purchased for a spondfadependents.

7. SUPPLEMENTAL UNIVERSAL LIFE: (Post-Tax)
Available for purchase by eligible employees wittedl rates for life varying by amount and type oferage.
Additional coverage may be purchased for a spondéadependents.

8. CANCER COVERAGE: (Pre-Tax)
Available for purchase by eligible employees wilkes based on type of coverage. Additional covenagy
be purchased for a spouse and/or dependents.

401(k) RETIREMENT PLAN:

Employees may have the opportunity to participateur company’s 401(k) Retirement Plan after t{Be
months of service. An employee may contributeaité federal maximum ($16,500 for 2009) into their
401K plan. SYSTEMTEC matches 50% of the first 5%&femployee's salary that is contributed to the.pl
5-year vesting schedule.

PAID TIME OFF:

All full-time, salaried employees will be eligibfer paid leave after 90 days of satisfactory servic
Eligible employees will accrue 1 day of paid ledmeeach month of employment during the calendar
year. After 2 years of service with SYSTEMTEC aemployee will accrue 1 1/4 days of paid leave
per month.

Consultants will follow the legal holiday schedolethe client to whom they are assigned with a gogae of
at least nine (9) holidays per year.

BONUSTIME:
In addition to their salary, all full-time, saladi@employees are paid for hours worked in exces$iseoT arget
Hours for the pay period (8 hours multiplied tintles number of weekdays in a pay period).

TRAINING:
All full-time, salaried employees will be eligibfer job related training reimbursement after cortippone
year of prior full-time employment up to $1,0008€ employee per year.

REFERRAL FEES
Any employee that refers a consultant to the complaat is subsequently hired will receive a bonus o
$1,000.00. Referrals by non-employees are compathsé an amount equal to $500.

TARGET HOURS BONUS:
Any employee that works all of the target work i a quarter will receive a $100.00 bonus.
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